
UK Labour Market in 2019  
 

The booming UK labour market broke many records in 2018 and, on the 
surface, things look great for workers. An unprecedented three-quarters of the 
working-age population is employed, while the unemployment rate hit a 43-
year low. The total number of unemployed people remains low relative to the 
number of vacancies.  
All this is good news for workers because rising competition for staff should 
help shift the balance of power between employees and employers in their 
favour. Virtually all the employment growth over the past year came from full-
time jobs, while the number of people stuck in part-time work because they 
could not find a full-time job is the lowest in nine years. Better yet, financial 
rewards from work improved as well. Thanks to the tension between strong 
employer demand for staff and limited expansion in the size of the labour 
force, pay growth accelerated to a 3.3% annual rate. 
 
On the other hand, what’s next for the labour market? Here are three things to 
watch as we head into 2019. 
   
Wage growth. We are unlikely to see sustained, rapid growth in pay until we 
see faster productivity gains. That is because rising productivity is one of the 
most important determinants of wage growth in the long run.      
 
Brexit. Leaving the EU is likely to disrupt many sectors of the UK economy, 
including those that rely heavily on European workers. In the longer term, the 
trading relationship between the UK and the EU after the Brexit transition 
period will be crucial. Will trade continue to be nearly frictionless or will it 
suffer economic and administrative barriers? Will migration policy support or 
hinder growth? The answers to those questions will determine the extent to 
which Brexit affects the economy’s productivity and thus the living standards 
of UK residents. 
 
Hiring challenges. Low unemployment, falling migration and uncertainty 
about post-Brexit migration policy mean that businesses in many sectors are 
finding it increasingly difficult to hire staff. To recruit the workers they need, 
will employers tap more into under-utilised demographic groups? Young 
people, single parents, minorities and people with disabilities are less likely 
than average to be part of the labour force and their unemployment rates are 
above average. Whether employers manage to attract those groups into 
employment through higher wages or benefits — or whether they respond to 
hiring difficulties in other ways, like investing in automation — is a trend to 
watch in 2019. 
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1 / COMPREHENSION :  Vous résumerez ce texte en français en environ 
180 mots (à + ou – 10% ) 

2 / EXPRESSION :  

2.1 – You will describe the chart below (100 words) 

 

 

2.1 – Imagine your current job is threatened due to economic reasons. Your 
manager wants to dismiss some people and you may lose your job; what 
arguments would you use to persuade your manager to keep you in your 
company? (100 words ) 


